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Chesterfield Borough Council Equality Impact Assessment - Full Assessment Form

Title of the policy, project, service, function or strategy: Parental Leave Policy for Elected Members
Service Area: Policy and Communications 
Section: Democratic Services 
Lead Officer: Donna Reddish – Assessment Director Policy and Communications 
Date of assessment: MM/YY
Is the policy, project, service, function or strategy:

Existing 
Changed 
New / Proposed 

Section 1 – Clear aims and objectives

1. What is the aim of the policy, project, service, function or strategy?
The objective of the policy is to ensure that insofar as possible members are able to take appropriate leave at the 
time of birth or adoption, that both parents are able to take leave, and that reasonable and adequate 
arrangements are in place to provide cover for portfolio-holders and others in receipt of Special Responsibility 
Allowances (SRA) during any period of leave taken.

2. Who is intended to benefit from the policy and how?

Improved provision for new parents will contribute towards increasing the diversity of experience, age and 
background of local authority members. It will also assist with retaining experienced members and making public 
office more accessible to individuals who might otherwise feel excluded from it.
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3. What outcomes do you want to achieve? 
Elected members will have a more equitable entitlement to parental leave after giving birth or adopting and 
the Council will be able to plan more effectively for member parental leave. 
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Section 2 – What is the impact?

4. Summary of anticipated impacts.  Please tick at least one option per protected characteristic. Think about barriers people may 
experience in accessing services, how the policy is likely to affect the promotion of equality, knowledge of customer experiences to date. You 
may need to think about sub-groups within categories eg. older people, younger people, people with hearing impairment etc. 

Potentially positive 
impact

Potentially negative 
impact

No disproportionate 
impact

Age   
Disability and long term conditions   
Gender and gender reassignment   
Marriage and civil partnership   
Pregnant women and people on parental leave   
Sexual orientation   
Ethnicity   
Religion and belief   

Section 3 – Recommendations and monitoring

If you have answered that the policy, project, service, function or strategy could potentially have a negative impact on 
any of the above characteristics then a full EIA will be required. 

5. Should a full EIA be completed for this policy, project, service, function or strategy?
 Yes  No
Please explain the reasons for this decision: No negative impacts identified. 
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Section 6 – Knowledge management and publication

Please note the draft EIA should be reviewed by the appropriate Service Manager and the Policy Service before 
WBR, Lead Member, Cabinet, Council reports are produced. 

Name: Donna Reddish – Assistant 
Director Policy and 
Communications 

Reviewed by Head of Service/Service Manager

Date: 24.12.19
Name: Allison PotterReviewed by Policy Service 
Date: 02/02/2020

Final version of the EIA sent to Policy Service 
Decision information sent to Policy Service 


